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Anti Ragging Committee

Sr. No. Name

Designation

Dr. Pallavi L. Tagade

Principal and Chairperson

1

2 Mr. Nitin M. Ghatbandhe Member Secretary
3 Dr. Priya A. Sangole Member

4 Dr. Aruna N. Shende Member

5 Mr. Suraj B. Shende Member

6 Ku. Varsha Sahare Student Member
7 Ku. Hasina Kapurderia Student Member
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Establishment of Anti - Ragging Committe¢

An Anti-Ragging Committee was formed at D.K. Mahila Mahavidyalaya
Kurkheda on dated 26 February 2020 for sessions 2020-2023.

An orientation session was organized in the college on 26
February 2020 in accordance with the ragging prevention Committee. The subject
of the guidance was the purpose and importance behind the establishment of
college. On this occasion, the executive chairperson of college Committee prof.
Nitin M. Ghatbandhe and Honorable Dr.pallavi tagde Madam Principal of the
college was present as the presiding officer of the program while committee
member Dr. priya sangole Madam and Assistant prof.Suraj shende sir was present.
Talking about the objectives and requirements of the Committee, prof. Nitin M.
Ghatbandhe said that during Ragging, her junior students suffer and suffer mental
and physical trauma and as results, their academic work can be hampered. He also
explained the detailed information about the punishment provided to that student if
anvone is found Ragging.

The chiel Guest and the President said that Ragging the Female students
is a crime and punishment for Ragging is provided under the law and anyone found
doing it can be punished as per the rules .the program concluded with a vote of
thanks .the thanks giving for the program was given by the exhibition committee
members doctor. All the tcacher and non- teaching staff’ worked together for the

success of the program.

igting Principai
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Anti Ragging Cell (For the Session 2020-2023)

An Anti-Ragging Cell Was Established in D.K. Mahila Mahavidyalaya
Kurkheda on 26/02/2020 for the session 2020-2023. An anti-ragging committee
was formed for this purpose.

* To ensure overall disciplined environment in the college.

e To initiate timely action against erring students.

* To sensitize students about the evils of ragging and its prevention in the
college campus by organizing talks/ programmers etc.

e To address complaints about ragging as per the government and university
procedures.

e To maintain records of the cases investigated and submit the same to the

IQAC Committee,
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Ragging: Prohihition, Prevention and Punishment

The University Grants Commission vide its letter no [.1-16/2007 (CPP-Il) dated june 17,
gt a1 + - t .
2009 has reiterated the han on ragging of students in Institutions of Higher Learning. The students
are therefore directed 1o strictly desist from any kind of ragging.

Forms of Ragging:

Display of noisy, disorderly conduct, teasing, excitement by rough or rude treatment O
handling, including rowdy, undisciplined activities which cause or likely lo cause annoyance,
undue hardship, physical or psychological harm or raise apprehensive fear in a fresher, or asking
the students to do any act or perform something which such a student will not do in the ordinary
course and which causes him/her shame or embarrassment or danger to hisfher life, etc.

Punishment for Participation infor Abetment of Ragging :

1. Cancellation of admission.

2. Suspension from attending classes.

3. withholding/withdrawing schalarship/fellowship and olher benefits,

4. Debarring from appearing in any {estfexamination or other evalualion process.

5. withholding results.

f. Debarring from representing the instilution in any national or international meel,
tournament, youth fostival, ete,

7 Suspensionfexpulsion from the hostel,

HY Rustic ation from the institution for periods varying from 110 4 semeslers or

cquivalent period,
9, [ xpulsion from the institution and consequent debarring [rony admission to any

other institution,

10 Fine up lo Rs, 25,000/

Affidavit by students and parents

tach student and hisfher parenis/ puardian shall have to furnish an affidaviv alongwith the
application form 1o the offect that they will not participate in or abet the act of ragging and that, if
found guily, shall be lable for punishment under the penal law of India.
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UGC ANTLRAGGING REGULATIONS (Clanses 3, 7 and 9,1)

CLAUSE 3

What constitutes Ragging” - Raggmg constitures one or more ol auy of the following wels:

i€

any conduet by any student or students whether by svords spoken or written o by an act which has
the effeet of teasing. treating o handling with ideness a fresher or any other stinfent)
mdulging morowdy op mdiseiplne activities by any student or students whivh canses or 1s Wkely to
cavse annovance, hardshop, plvsienl or ps,\clmlugicul harim ar o raise fear or apprehension thereol m
any fresher o any other student:
paking iy stdent te do any aet whicl sach student will not the ordinary ¢ourse do and which has
the effect of causing or cenemiing A sense of shate, o orment or embarrisstment 0 as to udversely
affeet the physique o psyche ol suel freshee or any other stdent;
any 3¢ by o senior student that prevents, digrupes or disturbs. the regnlar acidemie aetivity of any
other student orf a freshers ‘
Exploitmg the services of a fresher or any other student for completing the academic tska assigned
10 an individnal or o group of studeins
any act of financinl extortion o forceful expenditure burden put on o Teesher or any other student by
students,
any net of physical ahuse includitg all variams of it sexual nbuse, homosexual assanlts, swripping,
forcing obscene and lewd acts, gestures, cansing bodily harm or mny other danger to lealth or person;
any act or abuse by spoken words, ennils, post, public insults whieh would also inglude deriving
perverted pleasure. vicanows or sidistic thnll from actively or prssiv Sy participating i the
discomfiture to fresher or any ather student |
any act that affects the nmwntal health and seli~confidence of o tresher or any ather student with or
withowt an iment 1 dettve 3 sadistic pleasure or showing off power, autharity or supertoriny by o
stadent over any frestier or any other student

CLAUSE 7

Action to be taken by the Head of the institotion.- On reeeipt of the reconmendation ot the Ami-Ragging
Squad oron receipt af uny information Conceming iy reported incident of wgeing., the Hewd of stitution
sholl immediately determmne 1t w ease under the pegal laws i% maade out amd 35 so, cither op his own or
throtgh & member of the Anti-Ragging Commttee autborized by lim i this bebalf, proceed to file o Firsy
Information Report (FIR), wathin twepty fogr hours of receipt ol such mformation or gecommendation, with
the police and Jocal awliorities, under the appropoate penal provisions celnting to one or mote of the
following, namely;

1. Abetment 1o mgging:

it Crittunal conspiricy W 1g.

iii. Unlawful assembly and figfing while msgemg,

iv. Pablic matsance ereated during pgging

v, Violanon of decency and morals throuel ragging,

N

vi luyjury to body, causing hun or grievous hurt:

vitl. Wronglul confinement,

vit. Wrongful restrint: /ik({c
{]

ix. Use of erimingl force:

th
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Grievances &Redressal Committee

Sr. No. Name Designation
1 Dr. Pallavi L. Tagade Committee Head
2 Dr. Priya A. Sangole Member
3 Dr. Aruna N. Shende Member
4 Ku. Pinki B. Tarar Member
5 Ku. Hemlata V. Raut Member
6 Mr. Sandip N. Lanjewar Member

Offigiating Principal
ila Mahavidyalaya
Kurkheda Dist Gadchiroh




Establishment of women's grievance redressal committee

Under the sexual harassment of women at workplace (prevention
prohibition and redressal) act 2013, a women cell committee was formed at
D.K.Mahila Mahavidyalaya, Kurkheda Dis.-Gadchiloli with the permission of the
principal from 02 March 2020 the committee was entrusted with the work
responsibility.

A guidance session was organized in the college on 02 March 2020 in
accordance with the women's grievance redressal committee. The subject of the
guidance was the purpose and importance behind the establishment of women's
grievance redressal committee at the college level. On this occasion to guide the
students in this regard, Dr.Priya A. Sangole as the presiding officer took change
-honorable Dr, Dr.Pallavi L.Tagade madam principal of the college was present of
the program while assistant prof. Nitin M. Ghatbandhe sir was present as the
chief guest.

Talking about the objectives and requirements of the committee madam
explained to the students the Vishakha provisions and the struggle and
background for it. The chief guest and the president explained to the students
the Vishakha act and now to follow it and how the students can use and get the
support of the committee against their harassment. The program concluded with
a vote of thanks. Committee member Dr. Aruna N. Shende Gave vote of thanks
for the Programme. All teachers and non-teaching staff worked together for the
success of the program.

LJ.X. Mahiiz Mahaad - »
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Objectives of this cell:

I. To resolve issues pertaining to girls or women sexual harassment.
2. To Women’s Grievance Redressal Cell has been formed to resolve issues

3. To equip the female students, faculty and staff members with knowledge of
their legal rights.

4. To safeguard the rights of female students, faculty and staff members.
5. To provide a platform for listening to complaints and redressal of grievances.

6. To incorporate hygiene habits and ensure a healthy atmosphere in and around
the college.

7. To ensure personality along with academic development of students.

Complaint and Redressal mechanism:

Encouragement of the students to express their grievance
/problems freely and frankly without any fear of being victimized.

1. Suggestion or complaint box is installed in which the students, who want to
remain anonymous, put in writing their grievances and their suggestions.

2. After knowing grievance of students, member discusses it with the chairman
and then an appropriate solution is found out. If not solved at this level then
grievance is taken up to the Principal and legal advisor.

3. The complainant shall be summoned to hear complaints (if necessary).

4. After hearing of complaints, the committee shall take appropriate decision.
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Vishakha Committee
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Vishakha Committee

Sr. No. Name Position
1 Dr. Rita A. Lanjewar President
2 Dr. Pallavi L. Tagade Member
3 Adv. Ashavini Uike Member
4 Dr. Aruna N. Shende Member

Officjating Principai
D K Mahila Mahavidyalaya
Kurkhetia Dist Gadchiroli



Vishakha Committee

Sexual Harassment at a workplace is undoubtedly a violation of
women'’s right to equality, life and liberty. It does not only create an impediment
in the way of women’s participation in constructive activities at a workplace but
does render the workplace hostile and insecure for them as well. Hence, in
compliance with the guidelines on sexual harassment prevention in the
workplace, issued by the Hon’able Supreme Court of India in 1997 (Vishaka
Judgment), D.K.Mahila Mahavidyalaya has constituted Vishakha Cell with an
object to promote the principle of gender equality enshrined in the Indian
Constitution. The cell is intended to take utmost care of the grievances of girl
students and female employees in the campus.

The objectives of Vishakha committee are as follows:
> To purely safeguard the rights of female students and female staff.

> To maintaining the healthy and safe environment for girls and women
employees in the campus.

> To prevent any sexual invectives and abuses towards girl students and female
staff.

> To provide a platform for listening to complaints.
> To meet evidence, and take indispensable action against the guilty.
> To prevent any kind of sexual harassment by using secret monitoring service.

> To create a setting of gender justice in a Co-Ed college where men and women
work Together with a sense of personal security and dignity.

> To augment the self-worth and confidence of girl students, wq

men faculty and
staff.

> To keep a keen eye on the entire campus.
[
Offic Principal

D.K.Mahila Mahawdyalavd
Kurkheda Dist,Gadehiroh



On the occasion of ‘International womens day’ on 08 march 2022
adv. Neha shende was the chief guest & they gave detailed speech on vishakha
committee.
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Vishaka Guidelines

against

Sexual Harassment at Workplace

Guidelines and norms laid down by the Hon’ble Supreme Court in
Vishaka and Others Vs. State of Rajasthan and Others(JT 1997 (7)
SC 384)

HAVING REGARD to the definition of human rights' in Section 2 (d) of the
Protection of Human Rights Act, 1993,

TAKING NOTE of the fact that the present civil and penal laws in India do
not adequately provide for specific protection of women from sexual
harassment in work places and that enactment of such legislation will take
considerable time,

It is necessary and expedient for employers in work places as well as other
responsible persons or institutions to observe certain guidelines to ensure the
prevention of sexual harassment of women.

Duty of the Employer or other responsible persons in work places

and other institutions

It shall be the duty of the employer or other responsible persons in work
places or other institutions to prevent or deter the commission of acts of
sexual harassment and to provide the procedures for the resolution,
settlement or prosecution of acts, of sexual harassment by taking all steps
required.

For this purpose, sexual harassment includes such unwelcome sexually
determined behaviour (whether directly or by implication) as:

a) Physical contact and advances;

b) A demand or request for sexual favours;

¢) Sexually coloured remarks;

d) Showing pornography;

¢) Any other unwelcome physical, verbal or non-verbal conduct
of sexual nature




Where any of these acts is committed in circumstances where-under the
victim of such conduct has a reasonable apprehension that in relation to the
victim’s employment or work whether she is drawing salary, or honorarium or
voluntary, whether in government, public or private enterprise such conduct
can be humiliating and may constitute a health and safety problem. It is
discriminatory for instance when the woman has reasonable grounds to
believe that her objection would disadvantage her in connection with her
employment or work including recruiting or promotion or when it creates a
hostile work environment. Adverse consequences might be visited if the victim
does not consent to the conduct in question or raises any objection thereto.

Preventive Steps

All employers or persons in charge of work place whether in public or private
sector should take appropriate steps to prevent sexual harassment. Without
prejudice to the generality of this obligation they should take the following

steps:

A. Express prohibition of sexual harassment as defined above at
the work place should be notified, published and circulated
in appropriate ways.

B. The Rules/Regulations of Government and Public Sector
bodies relating to conduct and discipline should include
rules/regulations prohibiting sexual harassment and provide
for appropriate penalties in such rules against the offender.

C. As regards private employers, steps should be taken to
include the aforesaid prohibitions in the standing orders
under the Industrial Employment (Standing Orders) Act,
1946.

D. Appropriate work conditions should be provided in respect
of work, leisure, health and hygiene to further ensure that
there is no hostile environment towards women at work
places and no employee woman should have reasonable
grounds to believe that she is disadvantaged in connection
with her employment.




Criminal Proceedings

Where such conduct amounts to a specific offence under the Indian Penal
Code or under any other law, the employer shall initiate appropriate action in
accordance with law by making a complaint with the appropriate authority,

In particular, it should ensure that victims or witnesses are not victimized or
discriminated against while dealing with complaints of sexual harassment.
The victims of sexual harassment should have the option to seek transfer of
the perpetrator or their own transfer,

'y Action

Where such conduct amounts to misconduct in employment as defined by the
relevant service rules, appropriate disciplinary action should be initiated by
the employer in accordance with those rules.

Complaint Mechanism

Whether or not such conduct constitutes an offence under law or a breach of
the service rules, an appropriate complaint mechanism should be created in
the employer's organisation for redress of the complaint made by the victim.
Such complaint mechanism should ensure time bound treatment of
complaints.

Complaints Committee

The complaint mechanism, referred to above, should be adequate to provide,
where necessary, a Complaints Committee, a special counsellor or other
support service, including the maintenance of confidentiality,

The Complaints Committee should be headed by a woman and not less than
half of its member should be women. Further, to prevent the possibility of any
undue pressure or influence from senior levels, such Complaints Committee
should involve a third party, either NGO or other body who is familiar with the
issue of sexual harassment.

The Complaints Committee must make an annual report to the Government
department concerned of the complaints and action taken by them.




The employers and person in charge will also report on the compliance with
the aforesaid guidelines including on the reports of the Complaints Committee
to the Government department.

Worker's Initiative

Employees should be allowed to raise issues of sexual harassment at a
workers’ meeting and in other appropriate forum and it should be
affirmatively discussed in Employer-Employee Meetings.

Awareness

Awareness of the rights of female employees in this regard should be created
in particular by prominently notifying the guidelines (and appropriate
legislation when enacted on the subject) in a suitable manner.

Third Party Harassment

Where sexual harassment occurs as a result of an act or omission by any third
party or outsider, the employer and person in charge will take all steps
necessary and reasonable to assist the affected person in terms of support and
preventive action.

The Central/State Governments are requested to consider
adopting suitable measures including legislation to ensure that the
guidelines laid down by this order are also observed by the
employers in Private Sector.

These guidelines will not prejudice any rights available under the
Protection of Human Rights Act, 1993,

Officiating Principal
D.K.Mahila Mahawvidyalaya
Kurkheda Dist.Gadchirol




Cell at College/Society level

f

D.K.Mahila M

ahavidyalava,kurkheda

Cell at College/Society level

1. Name of the Appclhint

2. Age & Sex

3. Positions (Principal/ Head of
Department/Teacher/Student/Non
-Teaching Employee)

4. Name of the
College/Department/
Administrative Section:

5. Residential Address of the
person who is launching Appeal:

6. Phone Numbers Landline —
Office: Landline — Resi. Mobile :

7. E- mail Address :

8. Name of the Committee against
whom the Appeal is made

9. Name of the College:

10. Details of College/ Department
/ Section in the College

11. Nature of Appeal with details
of the inquiry held by respective
Committee:

12. Attachments/Documents of
evidence, if any for launching

Appeal

(Note: - A copy of original complaint in the respective case should be attached)

Date:-

Place: -

Signature

DKM
vurkheda Dist.Gadchirgl




